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Matrices of Programs



TAA Program Worker Group Eligibility Matrix

Program Version 2002 2009 2011 Reversion 
2014 2015 Reversion 

2021

Articles YES YES YES YES YES YES

Services NO YES YES NO YES NO

Public Sector NO YES NO NO NO NO

ITC-based Petition NO YES YES NO YES NO

Shift in Production / 
Secondary Certs

Limited
Countries

Any
Country

Any
Country

Limited
Countries

Any
Country

Limited
Countries

ATAA Group 
Eligibility YES NO NO YES NO YES
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TAA Program Training Matrix

Program 2002 2009 2011 Reversion 
2014 2015 Reversion 

2021

Maximum Weeks 
of Approved 
Training*

130 156 130 130 130 130

Part-Time Training 
Allowable NO YES YES NO YES YES

Breaks in Training 
(Days) for TRA 30 30 30 30 30 30

Remedial Training / 
Prerequisite
Courses

YES YES YES YES YES YES

Online Training YES YES YES YES YES YES

3

* OJT and apprenticeships are treated differently under the various versions of the program.



Additional TRA Matrix

Program 2002 2009 2011 Reversion 
2014 2015 Reversion 

2021

Total Weeks 
Payable 52 78 65 65 65 65

Payable Within 
Weeks 52 91 78 78 78 78

TRA Election NO YES YES NO YES NO

Earnings 
Disregard NO YES YES NO YES NO

Remedial / 
Prerequisite TRA 
(Weeks)

YES
(26 R)

YES 
(26 R/P) NO NO NO NO

Completion TRA 
(Weeks) NO NO YES

(13)
YES
(13

YES 
(13)

YES
(13)

4



TRA Deadline Related Provisions Matrix

Enrollment Deadline Provisions 2002 2009 2011 Reversion 
2014

2015 Reversion
2021

45-day Extenuating Circumstances
Extension

YES YES YES YES YES YES

State Good Cause Provisions Allowable NO YES NO NO YES NO

Federal Good Cause Provisions Allowable NO NO YES NO YES NO

Military Service Deadline Extension 
Available

NO YES YES NO YES NO

210-day Bona Fide Application for 
Training Rule

YES NO NO YES NO YES

Equitable Tolling Allowable YES YES YES YES YES YES

Allowable Grounds for Extension of 104 
Week Eligibility Period for Basic TRA

2002 2009 2011 Reversion 
2014

2015 Reversion 
2021

Judicial or Administrative Review 
Extension

NO YES YES NO YES NO

Justifiable Cause to Extend the Period NO YES YES NO YES NO

Military Service Deadline Extension NO YES YES NO YES NO



ATAA / RTAA Matrix

Trade
Program 2002 2009 2011 Reversion 

2014 2015 Reversion 
2021

Full Time
Employment YES YES YES YES YES YES

Part Time 
Employment NO YES YES NO YES NO*

Training + RTAA NO YES YES NO YES NO

Maximum
Amount $10,000 $12,000 $10,000 $10,000 $10,000 $10,000

Deadline for 
Reemployment

26 weeks from 
separation

104-week period 
to qualify for and 

claim

104-week period 
to qualify for and 

claim

26 weeks 
from 

separation

104-week period 
to qualify for and 

claim

26 weeks from 
separation
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* Under ATAA, multiple jobs can be combined to equal full-time employment.



Job Search / Relocation Matrix

Job Search 2002 2009 2011 Reversion 
2014 2015 Reversion 

2021

% Reimbursement 90% 100% 90% 90% 90% 90%

Up to Amount $1,250 $1,500 $1,250 $1,250 $1,250 $1,250
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Relocation 2002 2009 2011 Reversion
2014 2015 Reversion 

2021

% Reimbursement 90% 100% 90% 90% 90% 90%

Up to Amount
(Lump Sum) $1,250 $1,500 $1,250 $1,250 $1,250 $1,250



8

Funding Summary

Program 2002 2009 2011 Reversion 
2014 2015 Reversion 

2021
Training and Other 
Activities (TaOA) $220 million $575 million $575 million $220 million $450 million $220 million

Use TaOA Funds for 
Case Management No Yes Yes No Yes No, except for 

initial assessment

Case Management 
Funding and 
Limitations

No funds available 

case management

Additional 15% above 
the amount provided 
for training available 
for  Admin and case 
management; states 
also received 
$350,000/yr. for case 
management

No less than 5% of the 
amount provided may 
be spent for case 
management

No funds available case 
management

No less than 5% of the 
amount provided may 
be spent for case 
management

TAA-funded case 
management not 
available for petitions 
filed under Reversion 
2021. 

State Administration 
Funding and 
Limitations

Additional 15% 
above TaOA

Additional 15% above 
TaOA

TaOA contains admin; 
no more than 10% of 
TaOA may be spent for 
Admin.

Additional 11% to 13% 
above TaOA.

TaOA contains admin; 
no more than 10% of 
TaOA may be spent for 
Admin.

FY19-21 TaOA funds 
contain admin; up to 
10% of TaOA may be 
spent for State Admin.*

* OMB decision regarding admin under FY 2022 is pending.


